
Amneal is like that hidden giant in terms of employment practices, which the market is yet to
know. We are uniquely positioned for any new employee to come in and make a career with us.

In Amneal, specifically India, we hire the person, identify their strength, identify their
experience, and then based on that, the job role is given, so the right job for the right person.
And then beyond that, we try to build the capability through various training programs.

Amneal has one of the very robust technical training programs for any new recruit that is hired.
Within technical training itself, there are multiple ways you can move around within oral solid,
whether it is injectable, to quality as a department or to supply chain.

And I personally get involved into various training. I love training the people because I believe in
building the capability so that as we are growing there, you need to have the set of people who
can handle the inspections, who can take care of day to day quality systems and address any
open issues there at the site. That's the reason that we have a fantastic track record.

There are many employees who have built a long term career at Amneal. And it's not just salary,
it's not just the nature of work, but what they enjoy in terms of work life balance, learning,
which makes them to stay with us.


